
Report of the Chief Executive to the meeting of the 
Executive 8 June 2021

Subject:  A
Working in Partnership with the Mayor for West Yorkshire 2021-2025 

Summary statement:

The newly elected Mayor for West Yorkshire will be invited to share initial thoughts 
on priorities for her term of office and opportunities for working in partnership with 
Bradford District.

EQUALITY & DIVERSITY:

There are no direct implications for equality and diversity arising from this report. However, 
given the importance that local strategic priorities place on equality and diversity, and the 
Mayor’s focus on these issues, it is expected that this will be a shared principle for future 
collaboration.

Kersten England
Chief Executive

Portfolio:  

Leader and Corporate

Report Contact:  David Walmsley
Phone: (01274) 432131
E-mail: [e-mail address] @bradford.gov.uk

 Overview & Scrutiny Area: 

Corporate Services



1. SUMMARY

West Yorkshire’s devolution deal presents a significant opportunity to give impetus to 
interventions to support the vision and ambitions of Bradford District and those of other 
constituent Councils. There is already a strong track record of partnership working across 
West Yorkshire and this will be reinforced by clarity about priorities at District and regional 
level. This early opportunity to discuss shared ambitions and priorities will support the 
further strengthening of our partnership.

2. BACKGROUND

West Yorkshire Devolution

On 11 March 2020, the Chancellor announced a “minded to” Mayoral Devolution Deal for 
the West Yorkshire area. A report submitted to Executive on 24 March 2020 outlined the 
details of the devolution deal, its benefits for Bradford District, its people and its 
businesses and set out the required next steps. The proposed changes to the governance 
arrangements required for implementation of the deal were reported to Executive on 19 
May 2020. 

Subsequently, decisions were made which: - endorsed the “minded to” deal on behalf of 
Bradford District, - approved a statutory review to be undertaken jointly with the other West 
Yorkshire Councils and the Combined Authority, - provided for a draft Governance scheme 
to be consulted on in June and July 2020, - agreed to submit a summary of the responses 
to the Secretary of State for Communities, - agreed in principle to the draft Order to 
establish a mayoral combined authority, - delegated authority to the Managing Director of 
the Combined Authority, in consultation with the Leader and Chief Executive of CBMDC 
and the other Constituent Councils and the Chair of the Combined Authority, to finalise 
and consent to the final draft of the Order. The statutory instrument to establish the 
Mayoral Combined Authority was approved on 29th January 2021. A report concerning the 
Protocol to be agreed by the Combined Authority and the Constituent Councils regarding 
the exercise of concurrent functions and statutory consents was considered by Executive 
at its meeting on 2 March 2021.

The Mayor will be responsible for specific functions of the Combined Authority that are 
‘Mayoral Functions’ and functions of the Police and Crime Commissioner, supported by an 
appointed Deputy Mayor for Policing and Crime.  The Mayoral Functions are: transport-
related functions, housing and planning functions, and finance powers. The Mayor will be 
a member of the Mayoral Combined Authority and will chair its meetings and sit on the 
Local Enterprise Partnership board. 

The Mayor will have the ability to bring together partners across the region to drive clean 
and inclusive growth to ensure investments are prioritised in a way that makes a real 
difference to the people of West Yorkshire.  A key part of the role is to represent the region 
at national level, making the case to Government for the additional powers and investment 
needed to achieve our ambitions.

The Mayoral election took place on Thursday 6 May. Tracy Brabin MP was elected. The 
priorities for the Mayor are set out in her manifesto  “My Pledges” (Pledges - Tracy Brabin 
for West Yorkshire Mayor (laboursites.org). The Mayor’s key ten priority pledges are:

https://tracybrabinmetromayor.laboursites.org/pledges/
https://tracybrabinmetromayor.laboursites.org/pledges/
https://tracybrabinmetromayor.laboursites.org/pledges/


 Create 1,000 well paid, skilled jobs for young people.
 Prioritise skills and training to ensure everyone in West Yorkshire has the skills they 

need to secure work (including through creation of a Digital Skills Academy).
 Support local businesses and be champion for our regional economy.
 Lead a Creative New Deal to ensure our creative industries are part of the broader 

recovery strategy.  
 Appoint an Inclusivity Champion to work to ensure that the region’s recovery 

benefits us all. 
 Recruit 750 more frontline police officers and staff to fight crime.
 Put keeping women and girls safe at the heart of my policing plan.
 Bring buses back under public control, introduce simpler fares, contactless ticketing 

and greener buses.
 Build 5000 sustainable homes including council houses and affordable homes
 Tackle the climate emergency and protect our environment.

Bradford District Strategic Priorities

In the light of the West Yorkshire Mayor’s areas of responsibility, the most relevant and 
recent articulation of Bradford District’s priorities is set out in our Economic Recovery Plan 
(https://www.bradford.gov.uk/business/bradford-economy/bradford-district-s-economic-
recovery-plan/). This was developed by partners to address the significant impacts of 
COVID-19 on our ambitions and was endorsed by Executive at its meeting on 5 January 
2021.    The Economic Recovery Plan identifies five areas of opportunity for Bradford 
District some of which will be made possible by the acceleration of a ‘new economy’ based 
on developments in the application of digital technology, commitments to decarbonisation 
and the growth of more purpose-driven businesses. These areas of opportunity are: 

- Equipping our young, diverse population with the skills and confidence they will 
need to succeed in our evolving economic environment in sectors where Bradford has the 
best growth potential; 

- Supporting businesses to adapt to and exploit developments in technology by 
upskilling and supporting businesses to use new technologies and drive innovation; 

- Leveraging Bradford’s diverse cultural assets and distinctive places to drive 
economic growth; 

- Accelerating the development of Bradford’s green economy by transitioning to a 
sustainable, resilient and connected economy; and 

- Promoting and enabling better health & wellbeing by enabling all people to lead 
long, happy & productive lives

https://www.bradford.gov.uk/business/bradford-economy/bradford-district-s-economic-recovery-plan/
https://www.bradford.gov.uk/business/bradford-economy/bradford-district-s-economic-recovery-plan/
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Shared Priorities

It is clear from the above that there is strong alignment between the Mayor’s priorities and 
those of the District. It is essential that we work together to ensure these synergies are 
realised efficiently and effectively, making best use of the available resources in the 
District and across West Yorkshire. There is already a strong track record of collaborative 
working between the West Yorkshire Combined Authority and Bradford District which 
suggests a strong basis for future collaboration on the following five high level priorities 
which reflect our Economic Recovery Plan and in which further detail is set out:

Continuing to make the case for a city-centre station for Bradford on the Northern 
Powerhouse Rail route and delivery of a mass transit solution for the District as part of the 
ambitious regional approach. (The Leader of Bradford Council is the Portfolio Holder for 
Transport at the West Yorkshire Combined Authority).

Taking the opportunity provided by devolution of the Adult Education budget to support the 
District’s ambitions in relation to the skills and confidence of its young people.

Making a step-change in the attraction of inward investment into the District to provide the 
well-paid jobs of the future in the digital and green economy, as well as supporting our key 
regeneration projects.

Continuing to support the leveraging of Bradford’s cultural assets for economic growth, as 
set out in the District’s Ten Year Strategy Culture is Our Plan ,with a focus on securing 
City of Culture 2025 status.

Working together to deliver our shared ambition to achieve net zero carbon emissions by 
2038 with significant progress by 2030

As set out above, it is a shared principle that we will pursue our collective ambitions for 
economic recovery with a focus on ensuring everything we do contributes to furthering 
equality and diversity, recognising that the impact of COVID-19 has been greater for some 
groups (such as young people).

3. OTHER CONSIDERATIONS

None

4. FINANCIAL & RESOURCE APPRAISAL

There are no direct financial implications from this report. 

5. RISK MANAGEMENT AND GOVERNANCE ISSUES

There are no significant risks arising from this report.

6. LEGAL APPRAISAL

There are no direct legal issues arising from this report.

7. OTHER IMPLICATIONS

https://www.cultureisourplan.co.uk/


7.1 SUSTAINABILITY IMPLICATIONS

It is a shared ambition to reach net zero carbon emissions by 2035, with significant 
progress by 2030.

7.2 GREENHOUSE GAS EMISSIONS IMPACTS

It is a shared ambition to reach net zero carbon emissions by 2038, with significant 
progress by 2030.

7.3 COMMUNITY SAFETY IMPLICATIONS

The Mayor’s role includes the responsibilities of the Police and Crime Commissioner. 

7.4 HUMAN RIGHTS ACT

No implications 
7.5 TRADE UNION

No implications.  

7.6 WARD IMPLICATIONS

No implications.

7.8 IMPLICATIONS FOR CORPORATE PARENTING

None.

7.9 ISSUES ARISING FROM PRIVACY IMPACT ASSESMENT

None 

8. NOT FOR PUBLICATION DOCUMENTS

None

9. OPTIONS

Not applicable

10. RECOMMENDATIONS

It is recommended that the Executive thank the newly elected Mayor for attending the 
meeting to discuss our shared priorities.

11. APPENDICES

None
12. BACKGROUND DOCUMENTS
None


